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Our Client  

Teton Science Schools (TSS) is a nonprofit educational organization with headquarters in Jackson Hole, 

Wyoming. The organization operates in partnership with Grand Teton National Park and as a permittee of 

the Bridger-Teton and Caribou-Targhee National Forests. The TSS mission is to inspire curiosity, 

engagement and leadership through transformative place-based education. 

Teton Science Schools is a multifaceted organization with several business lines and avenues for impact. 

The organization’s primary programs consist of classroom education, field education, and educator 

development.  

 

Classroom Education – Mountain Academy provides a unique Preschool through Grade 12 education in 

the valleys on either side of Teton Pass. Faculty on two campuses – in Jackson, Wyoming and Teton Valley, 

Idaho – collaborate using a unified learning approach. There are approximately 240 students enrolled in 

Mountain Academy in any given year, 48% of families receive tuition assistance, and 100% of graduates 

are accepted to four-year colleges and universities.  

Field Education – TSS provides year-round programming for student groups from across the country and 

summer programs for local and visiting students. TSS now operates on 4 educational campuses: two inside 

Grand Teton National Park, one in Jackson, WY and one in Victor, ID. Field-based programs have grown to 

include students of all ages. TSS is the official steward of the Murie Ranch, a National Historic Landmark 

District and historic home of early conservationists, Olaus and Mardy Murie. The ranch provides students 

with a rich landscape to learn about environmental protection and how to carry this land ethic forward 

into the future. 

In order to better serve and educate visitors, TSS decided in the late 1990s to expand into the world of 

eco-tourism. With the help of some board members and supporters, TSS purchased Great Plains Wildlife 

Institute from Tom Segerstrom. Great Plains Wildlife Institute was incorporated into the non-profit 
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umbrella of TSS and renamed Wildlife Expeditions. In 2019, Wildlife Expeditions celebrated its 20th 

anniversary of connecting visitors to the Greater Yellowstone Ecosystem and mission of TSS. 

Educator Development – Teton Science Schools serves current and aspiring educators through a range of 

professional development opportunities. TSS serves current educators through professional development 

courses and workshops. The programs are a combination of educational theory, practical applications and 

mentorship to support the development of educators who can implement place-based approaches and 

connect to the natural world in a variety of settings. Each year, TSS works with nearly 1,800 teachers from 

around the country. 

The Teton Science Schools’ Graduate Program is a year-long immersive, residence learning experience 

that weaves together academic coursework, practical teacher training and interdependent living. Each 

year, up to 20 graduate students learn and live on the Kelly Campus of Teton Science Schools in an 

intentional learning community. This program combines academic courses and teaching experiences to 

position students as effective place-based educators and leaders. Students experience a unique blend of 

academic and practical training through coursework in ecology, education, and authentic teaching 

experiences in Grand Teton National Park, Yellowstone, as well as public and independent schools in the 

greater Wyoming landscape.  

The Place Network is a collaborative network of rural K-12 schools that connect learning and communities 

to increase student engagement, academic outcomes and community impact.  Schools that join the 

network will have access to sample curriculum, consulting and implementation, research to inform 

practice and online communities. 

Teton Science Schools has an operating budget of approximately $14.6 million. It has a dedicated full-time 

staff of 110 people along with a 14-person board of directors.  For more information about the Teton 

Science Schools, please visit https://www.tetonscience.org/.    

 

The Role 

Reporting directly to the Board, the Chief Executive Officer of the Teton Science Schools is responsible for 

the overall management and day-to-day leadership of all of TSS’s operations, educational, and 

administrative staff functions, activities and programs. In addition, the CEO’s job is to work with the Board 

to develop and implement a strategic vision for transformative place-based education, serve as the 

primary spokesperson for TSS, and build financial support for the organization in the local community and 

beyond.   

Specific responsibilities include:  

Strategic Leadership  

▪ Responsible for crafting and communicating the strategic priorities for the appropriate time scale 

for all TSS stakeholders. 

https://www.tetonscience.org/
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▪ Launch, resource, and champion new education and innovation initiatives accelerating TSS impact 

and financial health. 

▪ Ensure the TSS mission and practice remain relevant and that TSS is a leader in the broader 

education landscape. 

Management and Operations  

▪ Oversee effective annual operational success, including achievement on mission and financial 

health, through a team of six direct reports.  

▪ Empower the appropriate allocation of resources (financial, human, capital, etc.) to all 

organizational needs to optimize mission impact. 

▪ Oversee successful risk management performance of all operations. 

▪ Integrate all programmatic areas and campus locations of TSS towards an aligned organizational 

mission. 

▪ Enable a high-performing Central Administration (including Property Management, IT, Finance, HR) 

ensuring organizational focus on students, mission, and appropriate operational priorities. 

▪ Contribute to inclusive work and learning environments through continually developing cultural 

competency. Cultural competence is one’s ability to interact effectively across various dimensions 

of diversity. It lies at the intersection of awareness of others, self-awareness, and applying skills & 

knowledge to promote inclusion and equity.  

Governance 

▪ In alignment with the organization’s mission, partner with the Board’s governance of TSS 

to ensure it is a model for place-based education, collaboration, and impact.  

▪ Support the effective recruitment, development, and retention of all standing, advisory, and ad-hoc 

Committees enabling an engaged and productive governance structure. 

Fundraising  

▪ Communicate a compelling value proposition for TSS programming inspiring philanthropic support. 

▪ Achieve philanthropic targets through effective donor cultivation and management. 

▪ Contribute to the solicitation of the appropriate leadership-level TSS philanthropists and potential 

donors. 

 

Candidate Profile  

The Chief Executive Officer of Teton Science Schools will demonstrate collaborative leadership, 
entrepreneurial drive, tact, diplomacy, authenticity, and discernment. The ideal candidate will bring 
experience leading teams and organizations through periods of evolution and growth. The candidate will 
be an enthusiastic and energetic champion for TSS externally.  

They will also bring a track record of entrepreneurial and strategic leadership experience, and the ability 
to lead through change. The successful candidate will have the ability to motivate staff, parents, donors, 
the local community—as well as national leaders in place-based education—around a shared vision. They 
will continue to breathe life into the organization’s vision, helping to shape TSS’s strategy from their own 
experience and philosophy.  
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This person will have earned a reputation for effective management and inclusive leadership, as well as 
effectiveness in partnering with a Board and senior management team. They will be an excellent 
communicator and listener, as well as have an eagerness to cultivate relationships with diverse 
constituencies both internally and externally. The CEO will be a community-minded leader who is 
comfortable and eager to dive into the educational environment in the region, and committed to 
solidifying TSS’s reputation as a place of innovation for transformative, place-based education.   

The next leader of TSS will have demonstrated a high level of achievement in developing or contributing 
to a compelling and forward-looking strategy for an organization, building the financial, operational, and 
ideological support for its implementation, and skilfully balancing and aligning the needs of multiple 
interests. In particular, they should have experience managing institutional transition, and will be 
energized by building the TSS’s business model for the future. The ideal candidate will be a natural team-
builder with the energy, optimism, and drive to lead TSS into the future. 

In terms of the performance and personal competencies required for the position, we would highlight the 
following: 

Setting Strategy 

▪ Track record as an innovative and entrepreneurial thinker, will have the vision, creativity, and 
judgment to identify nuanced objectives and lead an inspiring strategic plan for the future of TSS.  

▪ The inclination to seek and objectively analyze data from a variety of sources to support decisions 
and to align others with the organization's overall strategy. 

▪ The ability to effectively balance strategic change, and create realistic goals and implementation 
plans which respect TSS’s institutional history. 

▪ The ability to develop a productive relationship with the Board of Trustees and staff in guiding the 
articulation of TSS’s new vision and strategy.   

Executing for Results 

▪ The ability to translate TSS’s strategy into clear goals, committing the organization to performance; 
tenacious and accountable in driving results. 

▪ The ability to adapt nimbly and lead others through complex situations. 

▪ A leader with a high degree of integrity, sensitivity, and forethought in their approach to making 
decisions; the ability to act in a transparent and consistent manner while always taking into account 
what is best for the organization. 

▪ Will approach the financial oversight of the organization with an even-handed and reasoned 
approach to decision-making.  

Resource Development 

▪ Experience building an organization’s funding base—in partnership with staff and Board—to 
increase and diversify financial support from individual donors, foundations, and potentially 
corporations and government funders for both annual operations and future capital needs, as well 
as to continue building the endowment.  
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▪ The ability to inspire support of TSS and continue to carve out its distinct niche and place in 
Northwest Wyoming and the country, as well as elevate the reputation of and excitement around 
the organization.  

▪ Will engage their professional network to substantively further TSS’s mission, particularly through 
partnering with the leaders in the community.   

Relationships and Influence 

▪ An ability to inspire trust, relationships, and followership in others through influence, enthusiasm, 
passion in their beliefs, and active drive; will persuasively communicate TSS’s direction and strategy 
both internally and externally and assure effective communication among the organization’s 
stakeholders including the Board of Trustees, staff, parents, alumni, and the growing donor 
community.   

▪ Encourages others to share the spotlight and visibly celebrates and supports the success of the 
team. 

▪ Creates a sense of purpose/meaning for the team that generates followership beyond their own 
personality and engages others to the greater purpose for the organization as a whole. 

Leading Teams 

▪ The ability to retain, attract and recruit top talent, motivate the team, delegate effectively, 
celebrate diversity within the team, and manage performance; they will encourage and celebrate 
the talents of that team while also holding each accountable to mutually agreed-upon goals. 

▪ Will foster a culture of collaboration, mutual respect, teamwork, and empowerment, and will have 
the ability to counsel and coach the senior management team and curatorial leadership for success. 

▪ The ability to persevere in the face of challenges, and exhibit a steadfast resolve and relentless 
commitment to higher standards, which commands respect from followers. 

▪ A leader who is self-reflective and aware of their own limitations; leads by example and drives the 
organization's performance with an attitude of continuous improvement by being open to feedback 
and self-improvement. 

▪ Must have the ability to create excitement and lead with inspiration, balanced with the judgment 
to provide calm, consistent guidance and leadership to internal staff. 

Personal Characteristics 

▪ An energetic and inspiring leader who genuinely enjoys and excels in both the internal and external 
aspects of a nonprofit CEO’s role.   

▪ Will embrace the local community professionally and personally, enjoying the opportunity to live in 
the region.  

▪ A person of integrity who inspires trust and respect; inspirational, approachable, collaborative, and 

warm. 
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Contact 

Russell Reynolds Associates has been exclusively retained for this search and prospective candidates are 

invited to contact Russell Reynolds Associates directly. All inquiries and discussions will be considered 

strictly confidential. To apply for the role or submit a nomination, please reach out to 

TetonScienceSchools@russellreynolds.com. All applications should include a resume and statement of 

interest. 

Jamie Hechinger  
Russell Reynolds Associates 
1700 New York Avenue NW 
Suite 400 
Washington, DC  20006-5208 
 

Michael Singleton  
Russell Reynolds Associates  
277 Park Avenue 
Suite 3800 
New York, NY 10172 
 

 

mailto:TetonScienceSchools@russellreynolds.com

